
Teacher, Non-Teacher Staff, and JROTC Instructor Candidates
for Appointment to ALSCs/ LSC

Staff interested in running for the LSC may use the criteria listed below and any
disciplinary documentation they received as part of the discipline process to
determine if they would be appointed if they received the most votes in the
non-binding staff poll.

Criteria Used to Determine if a Staff Member
Will be Appointed to the LSC

Candidates must satisfy a review to determine if they meet the high standard of
conduct and professionalism expected of an LSC representative. An executive
committee considers the candidate's employee discipline/misconduct history
including the type, frequency, and circumstances of any history of misconduct,
violation, or discipline. As a general principle, conduct or disciplinary history that will
exclude candidates from appointment include but are not limited to: i. Conduct
involving moral turpitude; ii. Conduct involving dishonesty or fraud; iii. Conduct
reflecting a lack of integrity, ethics; and, iv. Conduct endangering the health and
safety of those under the applicant’s care.  


